
Ponder over the function 

தமிழி� 



One of the most signi�cant reasons for 
indiscipline among students is the behavior 
of teachers, second only to that of parents.

The primary source of indiscipline is at 
home: undisciplined parents. The second 
source is within schools: teachers. Following 
that are societal in�uences and the 
surrounding environment.

Introduction

In the Holy Bible, Exodus chapter 30, 
(Deuteronomy 5:1-21) God gave Moses the 
ten commandments. Two of the 
commandments, states that do not use my 
name for evil purposes, observe the Sabbath 
day and keep it holy, you have six days in 
which to do your work. These 



commandments were design to control the 
behaviour of the Israelites toward God and 
among themselves. Failure to carry out or 
follow any of the ten laws is a sin. 

The control of societal activities today 
follows the ten commandments, hence every 
organisation for a successful execution of 
programmes established rules and 
regulations, which direct and protect the 
operations of the organizational system. 

⊂ "Any act or behaviour or performance 
contrary to approved rules and 
regulations is known as indiscipline" ⊃

1. Indiscipline among teachers are their 
acts of behaviour that affect effective 



teaching, learning and administration of 
the school. 

Common indiscipline behaviour by teachers 
include; absenteeism from school and 
lesson, lateness, non-preparation of lesson 
notes, failure to mark students exercise 
books, non-completion of school records 
such as diaries, registers, student results, 
involvement in examination malpractices, 
illegal collection from parent and students, 
unapproved study leave with pay, drinking, 
drug taking and sexual immorality. 

These are serious threats to all levels of our 
educational system, because teachers are the 
expected professionals, entrusted with the 
responsibility to conserve the future and 
destiny of the nation.



2. Causes Of Indiscipline

The unprofessional and destructive 
behaviour of the teacher is as a result of the 
following:

🐾 Poor Professional Training:

A well equipped professional teachers 
attitude cannot be contrary to school 
development. Some of the teachers since 
1976 are the products of crash programmes 
for production of teachers for the primary 
schools. 

Their entry quali�cations were lower than 
other professional training programmes. 



Also the nature of the crash programme did 
not give enough time for teaching and 
learning. 

These teachers subject matter is a little if not 
below that of some brilliant students. Such 
teachers always give excuses for everything 
to avoid teaching their lesson periods and 
other extra-curricular activities. 

Some of the teachers were involved in other 
occupations and such treat their teaching 
job as part time. 

🐾 Poor Condition of Service:

Before 1999, the only difference between a 
local farmer and a teacher was a merge 



monthly salary which was not regularly 
paid. Allowances paid to other workers were 
not paid to teachers. As a result, teachers 
compete with farmers in the farms, traders 
in the market and contractors in companies. 
These sources of extra incomes by teachers 
which are acts of indiscipline resulted from 
poor condition of service and irregular 
payment of salaries. 

🐾 Teacher Relationship with School Head 
and Social Status.

The majority, especially female teachers who 
are wives of politicians intimidate school 
heads with their husband's positions. Some 
have personal relationships or affairs with 
school heads. Such teachers are not regular 
in school and in lessons. They use school 



period for their personal business and 
political affairs at the detriment of the 
students. Most of them do not take active 
part in extra-curricular activities of the 
school and are not instructionally effective 
and ef�cient.

🐾 Poor Management of Disciplinary 
Cases of Teachers by School Head and 
Ministry of Education Of�cials: 

Failure to apply rules and regulations 
effectively and equally leads to indiscipline 
among hardworking teachers.

🐾 Poor Home Background.



The formative years is a crucial period in 
human development. Teachers with a poor 
home background cannot be corrected 
during the professional training period 
because of the type of curriculum content, 
type of residential accommodation and the 
short period of practice before graduation. 
Bad habits cannot be deleted from young 
teachers during training as a result of the 
level of corruption, entry quali�cation and 
way of appointment of teachers, since 1979. 

🐾 Lack of Professional Co-operation 
among Teachers:

Teachers like other professional bodies do 
not adapt group effort in the performance of 
their instructional duties. There are teachers 
who do not cooperate with their colleagues. 



They stir up confusion and dis organize 
every programme propose in the school 
under religions ideology or traditional 
beliefs. Such teachers usually fail to carry out 
most committee assignments.

🐾 Inadequate Supervision by Ministry of 
Education Personnel:

Frequent visits to schools by of�cials of the 
Ministry are inadequate School Heads also 
do not carry out daily classroom observation 
of teachers. These leads to increase in the 
number of teachers who do not effectively 
perform their instructional duties. It also 
increases the frequency of teachers who put 
up bad behaviour, sobbing, cursing, 
insulting their colleagues, disrepute to 
parents and other members of the public. 



🐾 Lack of Infrastructure and Teaching 
Aids:

Most of the schools, do not have adequate 
infrastructure and modern teaching aids, 
resulting in an unconducive teaching and 
learning environment. These demotivating 
factors lead to teachers professional laziness 
absenteeism, lateness and discouragement 
in instructional performance. 

🐾 Improper Placement of Teachers:

In some schools, juniors are appointed to 
head senior teachers as school heads. These 
results form the �nancial ability and political 
power of such appointed teachers. Seniority 
is neglected in some states resulting in the 



development of negative attitude by affected 
teachers toward their administrative and 
instructional duties

🐾 Societal Factors:

Parents bribe teachers to assist their children 
with in�ated score, write external 
examinations and award fake certi�cates, 
discipline teachers who help in controlling 
the moral tone of schools are transferred by 
inferential parents. Such teachers for 
comfort and job security may decide to be 
passive in all activities, resulting in 
indiscipline.

🐾 Irregularity in the Promotion and 
Payment of Salaries of Teachers: 



Teachers are not promoted as and when due 
Promotion arrears are not paid. 
Psychologically, these negatively in�uence 
teachers attitude toward their instructional 
responsibilities.

3. Impacts of Teachers Indiscipline on 
School 

🐾 Administration A Fall in Academic 
Standard.

This is because the indiscipline of teachers 
reduces the standard of education. For 
example the student cannot pass their 
school certi�cate examination and this leads 
to cheating and misbehaving, as a result of 
the teacher not teaching well.



🐾 Decrease in Teachers Job Performance.

Indiscipline of the teachers, for example 
selling items during the school hours. This 
will make the teacher not to perform very 
well in his or her teaching profession.

🐾 Increase in Dropout Rate:

Take for instance, lack of adequate 
performance of teachers to students, causes 
a lot of students to drop out, they roam 
about in the street involved in cult activities, 
drug abuse and agents of the politicians. 
Increase in Examination Malpractice.



Due to the indiscipline of the teacher the 
students are not performing well they 
depend on examination malpractice with 
the teachers and the invigilators, they give 
money to their teachers to allow them 
(students) copy from books during the 
examinations. 

🐾 A Fall in Moral Standard:

Because of the indiscipline of the teacher 
they do not devote time to teaching moral 
instructions in school. Therefore, it affects 
the moral standard of the students. And 
teachers themselves are not disciplined.

🐾 Lack of Respect for Elders, Cultural 
Norms and Values of the Society:



The indiscipline among teachers causes lack 
of disrespect from the students, unlike in the 
olden days where teachers are taking like 
small god, when a child misbehaved at 
home, the child will be reported by the 
parents to the teacher. In order to be 
disciplined, now you can see student 
abusing their teacher even �ghting them.

🐾 Other impacts of Teachers Indiscipline 
on School Administration are: 

High Rate of Corruption. Students develop 
negative attitude to school and learning, 
production of poor quality students for 
higher education which hinders national 
development.



4. Ways of Enforcing Teachers Discipline 
in Schools:

The following points must be emphasized 
when forcing indiscipline in class:

1. Relevance: Disciplinary action must be 
relevant to the behaviour. Most importantly 
the teacher must know the reason for meting 
out punishment for him or her and the 
punishment must follow immediately.

2 Fairness: The school head should be fair in 
his punishment. He must establish the 
reason for punishing any offender. If 
teachers are punished for offence or 
behaviour, they do not exhibit, the teachers 
usually become more aggressive and 
antagonistic 



3. Consistency: The school head must be 
consistent in enforcing discipline if a school 
head does not consist of the aim of the 
discipline being defeated. 

Let's conclude: Indiscipline among teachers 
is a common administrative problem in 
schools. It is caused by poor conditions of 
service, poor professional training, 
government policy and societies negative 
in�uence on teachers. This destructive act 
among teachers increases similar behaviour 
in learners resulting in a perceived fall in 
academic quality in schools. There is an 
urgent need to eliminate teachers 
indiscipline in order to reduce students 
indiscipline for the enhancement of 



instructional and production quality, for fast 
national Development.

ெசய�பா�ைட� ப�ற� 
ச��த���க�

மாணவ�களிைடேய 
ஒ��கமி�ைம�� மிக 
��க�யமான காரண�களி� 
ஒ�� ஆச�ரிய�களி� நட�ைத, 
ெப�ேறா��� அ��தப�யாக 
உ�ள�.

ஒ��கமி�ைமய�� 
�த�ைமயான ஆதார� ���� 
உ�ள�: ஒ��க� இ�லாத 
ெப�ேறா�.  இர�டாவ� ஆதார� 
ப�ளிக���� உ�ள�: 
ஆச�ரிய�க�.  அைத� ெதாட��� 



ச�க�த�� தா�க�க� ம��� 
��ற���ள �ழ�.

அற��க�

பரி��த ேவதாகம�த��, 
யா�த�ராகம� 30ஆ� அ�த�யாய�, 
(உபாகம� 5:1-21) கட�� ேமாேச�� 
ப��� க�டைளகைள� 
ெகா��தா�.  இர�� 
க�டைளக�, எ� ெபயைர �ய 
ேநா�க�க��காக பய�ப��த 
ேவ�டா�, ஓ�� நாைள� 
கைட�ப���க��, அைத� 
�னிதமாக� கைட�ப���க��, 
உ�க� ேவைலைய� ெச�ய 
உ�க��� ஆ� நா�க� 
உ�ளன.  இ�த� க�டைளக� 
இ�ரேவல�க� கட�ளிட�� 



த�க������ 
நட��ெகா��� நட�ைதைய� 
க���ப��த 
வ�வைம�க�ப���ளன.  ப�� 
ச�ட�களி� ஏேத�� ஒ�ைற 
கைடப���கேவா அ�ல� 
ப��ப�றேவா தவற�னா� பாவ�.

இ�� ச�க நடவ��ைககளி� 
க���பா� ப�� க�டைளகைள� 
ப��ப��க�ற�, எனேவ 
ஒ�ெவா� ந��வன�� 
த��ட�கைள ெவ�ற�கரமாக 
ெசய�ப���வத�கான வ�த�க� 
ம��� ஒ����ைறகைள 
ந��வ�ய�, இ� ந��வன 
அைம�ப�� ெசய�பா�கைள 
வழிநட��க�ற� ம��� 
பா�கா�க�ற�.



 ⊂ "அ��கரி�க�ப�ட வ�த�க� 
ம��� ஒ����ைறக��� 
�ரணான எ�தெவா� ெசய� 
அ�ல� நட�ைத அ�ல� 
ெசய�த�ற� ஒ��கமி�ைம 
என�ப��" ⊃

 1. ஆச�ரிய�களிைடேய 
ஒ��கமி�ைம எ�ப� 
ப�ளிய�� த�றைமயான 
க�ப��த�, க�ற� ம��� 
ந��வாக�ைத பாத���� 
அவ�களி� நட�ைத ஆ��.

ஆச�ரிய�களி� ெபா�வான 
ஒ��கமி�ைம நட�ைத அட���; 
ப�ளி ம��� பாட�த��� வராம� 
இ��த�, தாமத�, பாட� 



�ற���க� தயா� ெச�யாைம, 
மாணவ�க���� பய��ச�� 
��தக�கைள� �ற��பத�� 
ேதா�வ�, ைடரிக�, பத�ேவ�க�, 
மாணவ� ���க� ேபா�ற 
ப�ளி� பத�ேவ�கைள 
���காம� இ��ப�, ேத�� 
�ைறேக�களி� ஈ�ப�த�, 
ெப�ேறா� ம��� 
மாணவ�களிட� இ��� 
ச�டவ�ேராதமாக வ���த�, 
அ��கரி�க�படாத�  
ஊத�ய��ட� ��ய ப��� 
வ����, ���பழ�க�, 
ேபாைத�ெபா�� உ�ெகா�வ� 
ம��� பா�ய� ஒ��க�ேக�.

இைவ நம� க�வ� �ைறய�� 
அைன�� ந�ைலக���� 
க�ைமயான அ����தலாக 



உ�ளன, ஏெனனி� ஆச�ரிய�க� 
எத��பா��க�ப�� ெதாழி� 
வ��ந�க�, ேதச�த�� 
எத��கால�ைத�� வ�த�ைய�� 
பா�கா��� ெபா��� 
ஒ�பைட�க�ப���ள�.

 2. ஒ��கமி�ைம�கான 
காரண�க�

ஆச�ரியரி� ெதாழி�சா��த 
ம��� அழி�கரமான நட�ைத 
ப��வ�வனவ�ற�� 
வ�ைளவா��:

 🐾 ேமாசமான ெதாழி��ைற 
பய��ச�:



ந�� ெபா��த�ப�ட 
ெதாழி��ைற ஆச�ரிய�களி� 
அ���ைற ப�ளி வள��ச��� 
�ரணாக இ��க ��யா�.  1976 
ஆ� ஆ�� �த� ச�ல 
ஆச�ரிய�க� ஆர�ப� 
ப�ளிக��கான ஆச�ரிய�கைள 
உ�வா��வத�கான ெசய�ழ�� 
த��ட�களி� தயாரி��களாக 
உ�ளன�.

அவ�களி� �ைழ�� த�த�க� 
ம�ற ெதாழி��ைற பய��ச� 
த��ட�கைள வ�ட �ைறவாக 
இ��த�.  ேம�� �ரா� 
த��ட�த�� த�ைம 
க�ப��த���� க�ற���� 
ேபா�மான ேநர�ைத 
ெகா��கவ��ைல.



இ�த ஆச�ரிய�க� பாட� ச�ல 
��த�சா��தனமான 
மாணவ�கைள வ�ட �ைறவாக 
இ�ைல எ�றா�.  இ�தைகய 
ஆச�ரிய�க� த�க� பாட� 
கால�க� ம��� ப�ற 
பாடெநற��� அ�பா�ப�ட 
ெசய�கைள க�ப��பைத� 
தவ���பத�காக எ�லாவ����� 
எ�ேபா�� சா���ேபா��கைள� 
��க��றன�.

ச�ல ஆச�ரிய�க� ேவ� 
ெதாழி�களி� ஈ�ப�� த�க� 
ஆச�ரிய� பணிைய ப�த� ேநரமாக 
க��க��றன�.

🐾 ேமாசமான ேசைவ ந�ைல:



1999�� ��, உ��� 
வ�வசாய���� ஆச�ரிய���� 
உ�ள ஒேர வ��த�யாச�, 
ஒ�ற�ைண�த மாத� ச�பள� 
ம��ேம.  ம�ற 
ெதாழிலாள�க��� 
வழ�க�ப�� ெகா��பன�க� 
ஆச�ரிய�க��� 
வழ�க�படவ��ைல.  இதனா� 
ப�ைணகளி� வ�வசாய�க�, 
ச�ைதய�� வ�யாபாரிக�, 
ந��வன�களி� ஒ�ப�ததார�க� 
என ஆச�ரிய�க� ேபா�� 
ேபா�க��றன�.  
ஒ��கமி�ைமய�� 
ெசய�களான ஆச�ரிய�களி� 
��த� வ�மான�த��கான இ�த 
ஆதார�க� ேமாசமான ேசைவ 



ம��� ஒ��க�ற ச�பள� 
ஆக�யவ�ற�� வ�ைளவா��.

 🐾 ப�ளி� தைலவ� ம��� ச�க 
அ�த��ட� ஆச�ரிய� உற�.

ெப��பா�ைமயானவ�க�, 
�ற��பாக அரச�ய�வாத�களி� 
மைனவ�களான ெப� 
ஆச�ரிையக�, த�க� கணவரி� 
பதவ�கைள ைவ�� ப�ளி� 
தைலவ�கைள மிர��க�றா�க�.  
ச�ல��� ப�ளி� 
தைலவ�க�ட� தனி�ப�ட 
உற�க� அ�ல� வ�வகார�க� 
உ�ளன.  இ�தைகய ஆச�ரிய�க� 
ப�ளிய��� பாட�களி�� 
ஒ��காக இ��பத��ைல.  
ப�ளி� கால�ைத த�கள� 



தனி�ப�ட வ�யாபார� ம��� 
அரச�ய� வ�வகார�க��காக 
மாணவ�க��� பாதகமாக 
பய�ப���க��றன�.  
அவ�களி� ெப��பாேலா� 
ப�ளிய�� பாடெநற��� 
அ�பா�ப�ட நடவ��ைககளி� 
ெசய�� ப�ேக�கவ��ைல 
ம��� அற����த� �த�யாக 
பய��ளதாக�� த�றைமயாக�� 
இ�ைல.

 🐾 ப�ளி� தைலவ� ம��� க�வ� 
அைம�சக அத�காரிகளா� 
ஆச�ரிய�களி� ஒ��கா�� 
வழ��களி� ேமாசமான 
ேமலா�ைம:



வ�த�க� ம��� 
ஒ����ைறகைள த�ற�பட 
ம��� சமமாக� 
பய�ப���வத�� ேதா�வ� க�ன 
உைழ�பாளி ஆச�ரிய�களிைடேய 
ஒ��கமி�ைம�� 
வழிவ��க�ற�.

 🐾 ேமாசமான ���� ப��னணி.

உ�வான ஆ��க� மனித 
வள��ச�ய�� ஒ� ��க�யமான 
காலக�டமா��.  ேமாசமான 
���� ப��னணிைய� ெகா�ட 
ஆச�ரிய�கைள ெதாழி��ைற 
பய��ச�� கால�த�� த���த 
��யா�, ஏெனனி� பாட�த��ட 
உ�ளட�க�, ��ய���� வைக 
ம��� ப�ட�ப����� �� 



��க�ய கால பய��ச�.  1979 �த�, 
ஊழ�, �ைழ�� த�த� ம��� 
ஆச�ரிய� ந�யமன� ஆக�யவ�ற�� 
வ�ைளவாக, பய��ச�ய�� ேபா� 
இள� ஆச�ரிய�களிடமி��� �ய 
பழ�க�கைள ��க ��யா�.

 🐾 ஆச�ரிய�களிைடேய 
ெதாழி��ைற ஒ��ைழ�� 
இ�லாைம:

ம�ற ெதாழி��ைற 
அைம��கைள� ேபா�ற 
ஆச�ரிய�க� த�க� பய��ச�� 
கடைமகளி� ெசய�த�றனி� �� 
�ய�ச�ைய 
மா�ற�யைம�பத��ைல.  சக 
ஊழிய�க�ட� ஒ��ைழ�காத 
ஆச�ரிய�க� உ�ளன�.  அவ�க� 



�ழ�ப�ைத� ���, மத�களி� 
ச��தா�த� அ�ல� பார�பரிய 
ந�ப��ைககளி� �� ப�ளிய�� 
��ெமாழி�� ஒ�ெவா� 
த��ட�ைத�� 
ஒ��கைம�க�றா�க�.  
இ�தைகய ஆச�ரிய�க� 
ெபா�வாக ெப��பாலான கமி�� 
பணிகைள� ெச�ய� 
தவற�வ��வா�க�.

 🐾 க�வ� அைம�ச�� 
பணியாள�களி� ேபாத�ய 
க�காணி�� இ�ைல:

அைம�ச�� அத�காரிக� 
ப�ளிக��� அ��க� வ�ைக 
த�வ� ேபாத�ய அள� 
இ�லாததா�, ப�ளி� 



தைலைமயாச�ரிய�க� த�னசரி 
வ��பைறய�� ஆச�ரிய�கைள� 
க�காணி�பத��ைல.  இ� 
அவ�களி� பய���வ��� 
கடைமகைள த�ற�பட ெச�யாத 
ஆச�ரிய�களி� எ�ணி�ைகைய 
அத�கரி�க வழிவ��க�ற�.  
ேமாசமான நட�ைத, �ல��த�, 
சப��த�, சக ஊழிய�கைள 
அவமத��த�, ெப�ேறா�க� 
ம��� ப�ற ெபா�ம�க��� 
அவ�ெபயைர ஏ�ப���� 
ஆச�ரிய�களி� 
அத��ெவ�ைண�� இ� 
அத�கரி�க�ற�.

 🐾 உ�க�டைம�� ம��� 
க�ப��த� உதவ�க� இ�லாைம:



ெப��பாலான ப�ளிகளி�, 
ேபாத�ய உ�க�டைம�� ம��� 
ந�ன க�ப��த� க�வ�க� 
இ�லாததா�, க�ப��த� ம��� 
க�ற� �ழ� �ர�றதாக உ�ள�.  
இ�த ஊ�கமளி��� காரணிக� 
ஆச�ரிய�களி� ெதாழி��ைற 
ேசா�ேபற��தன�, ேபாதைன 
ெசய�த�றனி� தாமத� ம��� 
ஊ�கமி�ைம�� வழிவ����.

 🐾 ஆச�ரிய�களி� �ைறய�ற இட 
ஒ����:

ச�ல ப�ளிகளி� தைலைம ��த 
ஆச�ரிய�க��� ஜூனிய�கைள 
ப�ளி� தைலவ�களாக 
ந�யமி�க�றா�க�.  இ�த ���க� 
அ�தைகய ந�யமன 



ஆச�ரிய�களி� ந�த�� த�றைன�� 
அரச�ய� பல�ைத�� 
உ�வா��க��றன.  ச�ல 
மாந�ல�களி� ��ைம 
�ற�கணி�க�ப�க�ற�, இத� 
வ�ைளவாக பாத��க�ப�ட 
ஆச�ரிய�க� த�க� ந��வாக 
ம��� அற����த� 
கடைமகளி� எத��மைறயான 
அ���ைறைய 
உ�வா��க�றா�க�.

 🐾 ச�க காரணிக�:

ெப�ேறா�க� த�க� 
�ழ�ைதக��� உய��த�ப�ட 
மத��ெப���� உதவ 
ஆச�ரிய�க��� ல�ச� 
ெகா��க�றா�க�, ெவளி� 



ேத��க� எ��க�றா�க� ம��� 
ேபா� சா�ற�த�கைள 
வழ��க�றா�க�, ப�ளிகளி� 
தா��க ெதானிைய� க���ப��த 
உத�� ஒ��க� ஆச�ரிய�க� 
அ�மான ெப�ேறாரா� 
மா�ற�ப�க�றா�க�.  ஆ�த� 
ம��� ேவைல� பா�கா�ப��காக 
இ�தைகய ஆச�ரிய�க� 
அைன�� நடவ��ைககளி�� 
ெசயல�றவ�களாக இ��க ��� 
ெச�யலா�, இத� வ�ைளவாக 
ஒ��கமி�ைம ஏ�ப��.

 🐾 ஆச�ரிய�களி� பதவ� உய�� 
ம��� ச�பள� வழ��வத�� 
�ைறேக�:



உரிய பதவ� உய�� ந��ைவ� 
ெதாைக வழ�க�படாததா� 
ஆச�ரிய�க��� பதவ� உய�� 
வழ�க�ப�வத��ைல.  உளவ�ய� 
�த�யாக, இைவ ஆச�ரிய�களி� 
அற��ைர� ெபா���க� �தான 
அ���ைறைய எத��மைறயாக 
பாத��க��றன.

3. ப�ளிய�� ஆச�ரிய�களி� 
ஒ��கமி�ைமய�� தா�க�க�

 🐾 ந��வாக� க�வ�� தர�த�� 
���ச�.

ஏென�றா�, ஆச�ரிய�களி� 
ஒ��கமி�ைம க�வ�� தர�ைத� 
�ைற�க�ற�.  எ����கா�டாக, 
மாணவ� தன� ப�ளி சா�ற�த� 



ேத�வ�� ேத��ச� ெபற ��யா�, 
இ� ஆச�ரிய� சரியாக� 
க�ப��காதத� வ�ைளவாக 
ஏமா��த� ம��� தவறான 
நட�ைத�� வழிவ��க�ற�.

 🐾 ஆச�ரிய� பணி ெசய�த�ற� 
�ைற�.

ஆச�ரிய�களி� ஒ��கமி�ைம, 
உதாரணமாக ப�ளி ேநர�களி� 
ெபா��கைள வ��ப�.  இ� 
ஆச�ரிய� தன� ஆச�ரிய� 
ெதாழி�� ச�ற�பாக� 
ெசய�படாம� இ��க� ெச���.

 🐾 இைடந��ற� வ�க�த� 
அத�கரி��:



உதாரணமாக, மாணவ�க��� 
ேபாத�ய ஆச�ரிய�களி� 
ெசய�பா� இ�லாததா�, 
ஏராளமான மாணவ�கைள 
இைடந���த� ெச�வதா�, 
வழிபா��� ெசய�களி�, 
ேபாைத�ெபா�� பாவைன 
ம��� அரச�ய�வாத�களி� 
ஏெஜ��களி� ஈ�ப�� ெத�வ�� 
அைலக��றன�.  ேத�� 
�ைறேக� அத�கரி��.

ஆச�ரியரி� ஒ��கமி�ைமயா� 
மாணவ�க� ச�ற�பாக� 
ெசய�படாததா�, ஆச�ரிய�க� 
ம��� க�காணி�பாள�களி� 
ேத�� �ைறேக�கைள� சா���, 
அவ�க� த�க� 
ஆச�ரிய�க���� பண� 
ெகா���, ப��ைசய�� ேபா� 



��தக�களி� இ��� நக� 
எ��க அ�மத��க��றன�.

 🐾 தா��க தர�த�� ���ச�:

ஆச�ரியரி� ஒ��கமி�ைமயா�, 
ப�ளிய�� தா��க அற��ைரகைள 
க�ப��க ேநர� ஒ���வத��ைல.  
எனேவ, இ� மாணவ�களி� 
ஒ��க தர�ைத பாத��க�ற�.  
ேம�� ஆச�ரிய�கேள ஒ��கமாக 
இ�ைல.

 🐾 ெபரியவ�க��� மரியாைத 
இ�லாைம, கலா�சார ெநற�க� 
ம��� ச�க�த�� மத���க�:



ஆச�ரிய�களி� 
ஒ��கமி�ைமயா� 
மாணவ�களிட� அவமரியாைத 
�ைறக�ற�, பைழய கால�த�� 
ஆச�ரிய�க� ச�� ெத�வமாக 
க��க�றா�க�, ���� ஒ� 
�ழ�ைத தவறாக நட�� 
ெகா�டா�, �ழ�ைத 
ெப�ேறாரா� ஆச�ரியரிட� 
�காரளி�க�ப��.  ஒ��கமாக 
இ��க ேவ��� எ�பத�காக, 
மாணவ� தன� ஆச�ரியைர 
��ப�ரேயாக� ெச�வைத ��க� 
இ�ேபா� பா��கலா�.

 🐾 ப�ளி ந��வாக�த�� 
ஆச�ரிய�களி� 
ஒ��கமி�ைமய�� ப�ற 
பாத���க�:



 ஊழ� உய� வ�க�த�.  
மாணவ�க� ப�ளி ம��� க�ற� 
�� எத��மைறயான 
மன�பா�ைமைய வள���, 
உய�க�வ��காக தர� �ைற�த 
மாணவ�கைள உ�வா��வ� 
ேதச�ய வள��ச��� இைட�றாக 
உ�ள�.

 4. ப�ளிகளி� ஆச�ரிய�களி� 
ஒ��க�ைத 
அம�ப���வத�கான வழிக�:

வ��ப�� ஒ��கமி�ைமைய 
க�டாய�ப����ேபா� ப��வ�� 
��ளிக� வ����த�பட 
ேவ���:



 1. ச�ப�த�: ஒ��கா�� 
நடவ��ைக நட�ைத�� 
ெபா��தமானதாக இ��க 
ேவ���.  மிக ��க�யமாக, 
ஆச�ரிய� தன��� த�டைன 
வழ��வத�கான காரண�ைத 
அற��த���க ேவ��� ம��� 
த�டைனைய உடன�யாக� 
ப��ப�ற ேவ���.

 2 ேந�ைம: ப�ளி� தைலவ� தன� 
த�டைனய�� ந�யாயமாக 
இ��க ேவ���.  எ�தெவா� 
��றவாளிைய�� 
த���பத�கான காரண�ைத 
அவ� ந��வ ேவ���.  
ஆச�ரிய�க� ��ற� அ�ல� 
நட�ைத�காக த���க�ப�டா�, 
அவ�க� ெவளி�ப��த 
மா�டா�க�, ஆச�ரிய�க� 



ெபா�வாக மிக�� 
ஆ�ேராஷமாக�� 
வ�ேராதமாக�� மா�க�றா�க�.

 3. ந�ைல�த�ைம: ஒ� ப�ளி� 
தைலவ� ஒ��க�ைத� 
ேதா�க���� ேநா�க�ைத� 
ெகா����கவ��ைல எ�றா�, 
ப�ளி� தைலவ� ஒ��க�ைத 
அம�ப���வத�� �ராக இ��க 
ேவ���.

����� வ�ேவா�: 
ஆச�ரிய�களிைடேய 
ஒ��கமி�ைம ப�ளிகளி� 
ெபா�வான ந��வாக� ப�ர�சைன.  
இ� ேமாசமான ேசைவ 
ந�ைலைமக�, ேமாசமான 
ெதாழி��ைற பய��ச�, அரசா�க 



ெகா�ைக ம��� ச�க�க� 
ஆச�ரிய�க� �� எத��மைறயான 
ெச�வா�� ஆக�யவ�றா� 
ஏ�ப�க�ற�.  ஆச�ரிய�களிைடேய 
இ�த அழி�கரமான ெசய� 
க�பவ�களிட� இேதேபா�ற 
நட�ைதைய அத�கரி�க�ற�, 
இத� வ�ைளவாக ப�ளிகளி� 
க�வ�� தர� ���ச�யைடக�ற�.  
மாணவ�களி� 
ஒ��கமி�ைமைய� 
�ைற�பத�காக ஆச�ரிய�களி� 
ஒ��கமி�ைமைய அக��வ� 
அவசர� ேதைவயாக உ�ள�, இ� 
வ�ைரவான ேதச�ய வள��ச��காக, 
அற����த� ம��� உ�ப�த�� 
தர�ைத ேம�ப���வத�காக.


